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Number of executive level positions in Career 
Service (all GS-17, 16 and SPS positions plus 
selected GS-15 positions). 


Number of fully qualified officers in grades 
GS-17, 16, 15 and SPS. 


Number of Development Roster officers expected 
to qualify for Executive List in fiscal year 
1979. : 


Are there any positions listed in item ] above 
for which there is no individual in item 2 or 
3 who can replace the incumbent? - yes 


see individual 
If so, please identify positions. (If more sof sheets 
space is needed, please use reverse side of 
this page.) 


Are there candidates for these positions on 
the Roster who will be qualified during FY 


80, 812 | ; see individual sheets 


Will the above candidates satisfy all position 


. tt tt ft 
requirements? 


If not, what plans are being made to develop 
or identify qualified replacements - outside 
the Career Service, recruitment outside the 
Agency? 
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